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Workplace safety intelligence
for employers.
Red Flag Weekly - Edition 9 Five stories this week. A Broadmoor nurse

attacked by a patient she was trying to keep safe, and it was the first

time in her career she had been attacked. A paramedic strangled in the

back of his own ambulance by someone who appeared calm. A social

worker stabbed without warning while unpacking groceries she had

brought for a cli

Archive note: this edition was converted from the available source file. Some early

LinkedIn exports only contain the visible article preview, not the full original article.
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This edition has been rebuilt from
the available LinkedIn export/PDF
source.
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Converted into the agreed website
template for consistency.

✓

This edition contains accounts of real incidents of workplace violence, abuse and harassment, reported factually and sourced from named public

sources.
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Edition 9

R E S P O N S E

Practical training and clear reporting

Red Flag Weekly - Edition 9 Five stories this week. A Broadmoor nurse attacked by a patient she was

trying to keep safe, and it was the first time in her career she had been attacked. A paramedic strangled

in the back of his own ambulance by someone who appeared calm. A social worker stabbed without

warning while unpacking groceries she had brought for a client. A new law creating a standalone

criminal offence for attacking retail workers. And the data showing why managers believe their lone

worker safety provision is adequate when fewer than half their workers agree. October 2026 is four

months away. The Employment Rights Act 2025 raises the employer duty to "all reasonable steps" and

introduces third-party LinkedIn Corporation © 2026 (1) Activity | Vince Donovan | LinkedIn

W H AT  E M P L O Y E R S  S H O U L D  D O  N O W

Review the risk in the context of the role.

Check staff have clear reporting and escalation routes.

Use practical training based on what staff actually face.

V I N C E ' S  V I E W

This archive page preserves the available source material in the agreed Red Flag Weekly style.

For a full editorial rebuild, the original article copy should be uploaded if available.
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October 2026 is approaching.
Employers need evidence of all
reasonable steps.
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D E A D L I N E

The consistent theme across Red Flag Weekly is foreseeable risk. Where staff engage with

the public, lone work, visit homes, answer challenging calls or manage difficult behaviour,

employers need practical evidence that staff were prepared for what they actually face.

Policies should be clear, current and role-specific.

Training should cover real scenarios, not generic awareness alone.

Incident reporting should be straightforward and trusted.

Managers should be able to evidence action taken before and after incidents.

The safest position is to prepare now, not wait for further guidance.
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Training Built Around What Your Staff
Actually Face

Safety Solutions Training Ltd delivers practical, role-specific training across the

NHS, social care, housing, local authority and third sector.

C O N F L I C T  M A N A G E M E N T L O N E  W O R K E R  S A F E T Y

M A N A G I N G  C H A L L E N G I N G  P H O N E
C A L L S

P R O F E S S I O N A L  B O U N D A R I E S

S A F E G U A R D I N G D A N G E R O U S  D O G S  AWA R E N E S S

V I S I T  S A F E T Y S O L U T I O N S T R A I N I N G . C O . U K

Role-specific. Practical. Defensible.
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